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Disclaimers

Deaf	  =	  Deaf,	  DeafDisabled,	  DeafBlind,	  &	  
Hard	  of	  Hearing	  (DDBDDHH)

LGBTQ+	  /	  Queer=	  Lesbian,	  Gay,	  Bisexual,	  
Transgender,	  Queer,	  Intersex,	  Asexual,	  

Poly	  /	  Pansexual,	  and	  more!



Know	  the	  Issues.
Support.
Educate.
Advocate.





Obstacles
• Depression
• Feeling	  of	  suicide
• Using	  drugs	  and	  alcohol
• Developing	  poor	  eating	  habits
• Losing	  self-‐esteem
• Self-‐blaming
• Feeling	  of	  confusion
• Losing	  focus
• Feelings	  of	  shame	  and	  embarrassment
• Feelings	  of	  isolation
• Giving	  up	  all	  social	  activities
• Needing	  constant	  validation	  and	  reassurance





Incident	  Reports	  &	  Disciplinary	  Actions

“Bethany	  was	  caught	  making	  out	  
with	  a	  female	  student….”



Do	  not	  disclose	  your	  
student’s	  gender	  
identity	  or	  sexual	  
identity	  on	  any	  

document,	  such	  as	  
incident	  report,	  

without	  their	  consent.	  

It’s	  not	  your	  job	  to	  
‘out’	  them.	  

Nguon v.	  Wolf	  (2007)



Coming	  Out

•A	  normal	  tendency	  to	  want	  to	  share	  personal	  
information	  with	  important	  others
• Takes	  a	  certain	  amount	  of	  courage	  and	  trust
• Enables	  youth	  to	  find	  the	  support	  they	  need*



A	  student	  discloses	  something	  to	  you…
• Provide	  positive	  
listening	  support
• Affirm	  them
•Make	  appropriate	  
referrals
• Enforce	  a	  safe	  space

Listening	  to	  your	  student’s	  
questioning	  their	  sexual/gender	  
identity	  does	  not	  authorize	  you	  to	  

disclose	  your	  experiences.



What	  do	  we	  need	  to	  do?
• Recognize	  and	  acknowledge	  that	  is	  
never	  about	  ‘self’	  as	  we	  do	  not	  live	  their	  
experience
• Constantly	  check	  our	  bias	  and	  
assumptions	  regardless	  you	  are	  a	  
member	  of	  LGBTQ+	  communities	  or	  not.
• Recognize	  heterosexism,	  binarism and	  
cissexism	  is	  violent	  and	  it	  does	  create	  
physiological	  and	  psychological	  
hardships.
• Quick	  to	  intervene	  in	  bias-‐related	  
activities.	  



What	  do	  we	  NOT	  need	  to	  do?
•Assume	  their	  pronoun/	  gender	  identity	  
/	  sexual	  identity
•Refuse	  to	  use	  their	  pronoun
• “Out”	  them
•Compare	  their	  story	  to	  others
•Assume	  people	  are	  gay	  or	  straight
• Let	  homoantagonism and	  
transantagonism comments	  slide
•Ask	  personal	  physical	  questions



Creating	  a	  safe	  place	  
starts	  at	  having	  

healthy	  conversations.	  



• “That’s	  so	  gay!”
• “I	  know	  you	  didn’t	  mean	  it,	  but	  what	  you	  are	  saying	  is	  hurtful	  to	  
some	  people.”

• “No	  homo.”
• “See	  that	  tomboy	  girl?	  I	  bet	  she	  is	  lesbian.”
• “You	  throw	  like	  a	  girl!”
• “When	  did	  you	  choose to	  be	  gay?”
•When	  someone	  misgender a	  trans	  youth/staff	  
intentionally.





Consider 

Why? 
Shifting to gender-inclusive language respects and acknowledges the gender 

identities of all people and removes assumption. 

“Thanks, friends.
Have a great 

night.”

“Good morning, 
folks!”

“Hi, everyone!”

“And for you?”

“Can I get 
you all 

something?”

Learn more at qmunity.caBased on Toni Latour’s “Hello there” cards.

be mindful of language.

When greeting others,



Host	  an	  Ally	  101	  workshop

Safe	  Space







How	  can	  you	  make	  your	  school’s	  
student	  life	  space	  safe
for	  students	  to	  say,	  

“I	  can	  be	  myself	  here.”



www.bethanygehman.com
bethany@bethanygehman.com


